Tax Management Associates, Inc.
EQUAL EMPLOYMENT OPPORTUNITY POLICY STATEMENT

Tax Management Associates, Inc. is committed to providing equal employment
opportunity to all employees and applicants. Employment decisions are made based on
job-related qualifications, merit, and business needs.

TMA does not discriminate against any employee or applicant for employment because
of race, color, religion, sex, sexual orientation, gender identity, national origin, age,
disability, genetic information, or status as a protected veteran. This policy applies to all
stages of employment, including recruitment, hiring, upgrading, promotion, transfer,
demotion, layoff, recall, termination, rates of pay, training, apprenticeship, and all other
terms and conditions of employment.

Employees and applicants will not be subjected to harassment, intimidation, threats,
coercion, or discrimination for engaging in or exercising any protected activity. This
includes but is not limited to (1) Filing a complaint; (2) Assisting or participating in an
investigation, compliance evaluation, hearing, or other proceeding; (3) Opposing any act
or practice made unlawful by applicable equal employment opportunity laws; (4)
Exercising any other right protected by federal, state, or local EEO laws.

Tax Management Associates, Inc. expects all employees, managers, and leaders to
support and uphold this commitment to equal employment opportunity and a
workplace free from discrimination and harassment.

Any employee or applicant who believes they have been subjected to discrimination,
harassment, or retaliation should promptly report the concern to Human Resources.
Concerns may be directed to:

Scott Smith

Director of Human Resources
Phone: 704.814.7605

Email: scott.smith@tmal.com

Richard H. Cooke, Sr.
Founder and Chairman of the Board
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